
AGREEMENT made this day of July 2019 by and between
CAROL STEIN (heteinafter teferted to as "Assistant Superintendent
fot Business and Opemtions" arrdf ot "Employee"), tesiding at 

   8, and the BOARD OF
EDUCATION of the IRVINGTON UNION FREE SCHOOL
DISTRICT (hereinafter refetred to as "Board") with offrces for the
transacdon of business Iocated at 6 Dows Lane, Irvington, New York
10533.

WHEREAS, the Board has been advised that it is legally permissible for the Board to
contiactually obligate itself to provide the terms and conditions of employment herein more
particularly described; and

WHEREAS, both parties acknowledge that the terminat-ion of the cmployment of thc
Assistant Superintendent for Business and Opetations, het employment status as a probarionr4'
employee and whethet she wi.ll be granted tenured status at the conclusion ofher probationary period
are subject solely to the procedures set foth at length in vadous provisions of the Laws of the State
of New York regatding probationary employees and nothrng herein contained shall be deemed to
have modified the foregoing ln any respect; and

WHEREAS, the Board of Educat-ion at its tegulat meeting hcld on the day ofJuly, 2019,

by resoluuon adopted, amended certain ptovisions related to the employment of the Assistant
Superintendent for Business and Operations as codified herein and revised the provisions of this
r\gteement relating to the compensation and other employment benefits rvhich are to extend to June
30,2021, unless otherwise terminated pursuant to Education Law $3019 and \3031 (during the
Assistant Superintendent for Business and Operations' status as a probationary employee) and/or
Education Law $3020-a (in the event the Assistant Superintendent fot Business and Operations is

granted tenure at the conclusion of her ptobationary period); and

WHEREAS, the parties acknowledge that, subiect to the foregorng, the term of this

Agreement shall be effective from July 1,2019 through Jurte 30,2021.

NOW, THEREFORE, based upon the mutual covenants and understanding between the
paties, it is understood and agreed:

GENERAL PROVISIONS:

The salary of the Assistant Superintendent for Business and Operations for the 2019-2020

school year shall b e $785,247 . The salary of the Assistant Superintendent fot Business and Operauons

for the 2020-2021 school yeat shall be $190,341. Incteases in compensation and/or fringe beneEts, if
any, shall be determined as follows:

On or about May 1, 2021, the Board shal1 meet to discuss the Superintendcnt's

recofirmendation, if any, as to what zpproptizte salary inctease and/or benefit
modification(s) shall be made to the salary afld benefits provided in this Agreement.
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b. The decision of the Boatd shall be communicated to the Superintendent, and thereafter
by the Superintendent to the Assistant Superintendent for Business and Operations prior
to Mzy 31,2021.

2. BENEFITS AND S/ORKING CONDITIONS:

1 Work Year: The Assistant Supenntendent for Business and Opetations shall wotk the
full yeat, including tecess periods and during the sufiuner, except for use of paid lcavc
days, weekends and any state or national holidays.

The Assistant Supedntendent fot Business and Operations shall
teceive twenty-edht (28) vacation leave days per year, effective Jul,v 1st
of each school year.

Said vacation leave must be utilized duting the summer months ofJuly
and/or August. In the event the Assistant Superintendent fot Business
and Operations is unable to utilize said vacation leave days during July
or August due to job responsibiJities, she may, upon the prior approval
of the Superintendent ofSchools, use said vacation leave at other dmes
during the yeat and/or she may elect to receive the per diem cash value
of unused vacadon leave days up to a maxjmum of frr,e (5) unused
vacadon days per yeat. The Assistant Superintendent for Business and
Operations shall also have t}e option to carry over up to a maximum
of twelve (12) unused vacation days into the followrng fiscal year. In
no eyent shall the Assistant Superintendent for Business and
Opetations be permrtted to exceed forty (40) days of vacation leave

(annual allotment of 28 days plus up to 72 ctryover days) during any
fiscal year.

Upon sepatation ftom employment with the District, the Assistant
Supetintendent for Business and Operations shall not be entitled to
receive any cash payment fot unused vacation leave days.

Sick Leave: The Assistant Superintendent for Business and Opetations shall receive

twelve (12) sick leave days pet year, effective July 1st of each school yeat.
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Sick leave days may be accumulated without maximum for purposes
of the employee's use;

Upon separation from employment with the Disttict, the Assistant

Supedntendent fot Business and Operations shall not be entitled to
teceive any cash payment fot unused sick leave days.

Personal Leave: The Assistant Superintendent for Business and Operations shall

teceive five (5) personal leave days per year, effective July 1-' of each school yeat, for
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b. Vacation Leave: The Board shall provide vacadon benehts as follows:
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the purpose of transacting petsonal business which cannot be conducted at any time
other than during regular work hours.

1. Unused petsonal leave days shall not be accumulated;

2 Upon separation from employment with t}te Districg the Assistant
Supedntendent for Business and Operations shall not be entitled to
receive any cash payment fot unused petsonal leave days.

Thc Assistante r

f.

Superintendent for Business and Operations shall be eotided to three (3) days Icave
without deduction in pay for illness in the immediate family, effective July 1st of each
school year. These days shal1 not accumulate. Fot purposes of family illness days, the
immediate family is defined as: father, mother, brother, sister, son, daughter, or
husband.

In addition, the Assistant Supedntendent for Business and Operations shall be entrded
to three (3) days leave without deduction in pay for each occurtence of death in the
immediate famrly. For pqposes of beteavement days, the immediate family is defined
as mother, fathet, sister, btother, children, mother-inJaw, fathet-inJaw, grandparents,
or husband. These days shall not accumulate.

Health Insurance: The Assistant Superintendenr for Business and Operations shall
have the opportunity to participate in the health care plan offered by the Board of
Education. In order to parti+ate in satd plao, the Assistant Superintendent for
Business and Operations shall be requted to conttibute towards the cost of the
premium for individual, two (2) person coverage or famrly coverage at the follorving
rate: Effective July 1,2018 - 20o/,.In lieu of enrolling in the District's health insurance
plan, the Assistant Superiltendent shall receive a cash payment equivalent to 40oh of
the District's premi.um cost for \vaiving the appJicable coverage to be paid semi-
annually in the same maflnet as othet similady situated adminisffators.

Reriree Health Insurance: The Assistrnt Superintendcnt for Business and Operations
and her spouse shall be entitled to health insutance coverage into tetkement subject
to the terms and conditions of the District health plan and provided the Assistant
Superintendent Business and Operations retires ftom the Irvrngton School Disttict
into the Teachers' Retirement System ('TRS") after no less than ten (10) years of
condnuous service in the District. The Assistant Superintendent shall contributc to
the cost of the annual premium(s) for health tnsutance coverage into retirement at the
same perceotage rate in effect at the time of het retirement.

I,i Insrrrance and Lono-Tcrrn Disehilih, Insrrranre The Board will pay the ful.[ cost
of "term" life insurance that includes $100,000life insutance and a long-term dlsability
insurance po)icy with a 90-day waiting period with 60% of income payable to age slrty-
hve (65), due to disabi.lity resulung ftom sickness ot accident of the Assistaflt
Superintendent for Business and Operations. Notwithstanding the fotegoing, upon
separation of employment ftom the District, this provision shall be of no further force
or effect.
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k.

Welfare Fund: The Assistant Superintendent for Business and Operadons shall be
entided to receive a payment of $1,000 as an additional fringe benefrt for Dental,
Optrcal and othet like bene6ts.

Professional Orsanizations: The Assistant Superintendent for Business and
Operations shall be eLgible for reimbursement for the purchase of memberslup(s) in
up to tl'uee (3) professional otganizations, which have been approved by the
Superintendent of Schools ot his/het desrgnee- Reimbursement shall be contingent
upon submission of proof of payment.

Flexible Spendrns Accounr: The Assistant Superintendenr for Busincss and
Operations shall be entided to participate in the flexible spending account established
by the Board, rvrth no funds to be supplied by the Board.

Exoense Reimbursement: The Assistant Sunerirtendent for Business and Ooeradons
shall be entided to reimbursement for expenses related to attendance at professional
meetings or events heid outside of school hours, when such attendance is drrected by
the Disttict, upon submission of teceipts substantiating such expenses.

Ptofessional Duties: ^Ihe Assistant Superintendent for Business and Operations
further agrees to devote her fi.rll ume, skill, Iabor and attention to her employment as

Assistant Superintendent for Business and Operations during the term of this
Agreement, provided, howevet, that by advance agreement with the Superintendent
of Schools, she may undertake consultadve work, speaking engagements, graduate
teaching, lecturing or other professional duties or obligations to the extent same shall
not interfere with her duties as Assistant Supedntendent for Business and Operations.
Any such consultative work, speaking engagements, graduate teaching, lectr:ring or
othet obligations that are outside the Assistant Superintendent for Business and
Operations normal duties shall occur outside the regular wotk day, unless expressly
authorized by the Superintendent of Schools. In the eyent the Assistant
Superintendent fot Business and Opetations sha1l receive compensation ftom an
outside agency for such consultative work, speaking engagements, Iecturing or other
professional duties, fot an entire day or any part thereof, the Assistant Supedntendent
fot Business and Operations shall apply vacation time theteto.

Tenure Award Supend: In dre event the Assistant Superintendent for Busincss and
Operations is awarded teflue by the Board at the conclusion of her probauonary
peflod she shall be entided to receive a one-time incease to base salary in thc amount
of $5,000 in acknowledgment of the receipt of tenure.

Lunch Program Management Stipend: The Assistant Superintendent for Business and
Operations shall receive an annual stipend not added to base wages in the amount of
$3,500 for dutres and responsibilities associated with t1.re management of the District's
lunch ptogram.

VIRITTEN AGREEMENT:

I.
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This Agreement shall continue in fi.rll force and effect ftomJuly 1, 2019 *uough June 30, 2021

(subject to the Assistaot Supenntendent fot Business and Operations' probationary and/or tenured
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stzrus as set forth in the preceding '07HEREAS clauses) unless otherwise terminated, modified or
extended by agreement in writing between the paties.

If anr provision of this Agreement is determined to be contrary to law, it is understood and
agreed that such provision shall be deemed deleted and the balance of the Agreement without such
deleted ptovision, if otherwise lawfrrl, shall temain in frrll force and effect. If any such deleted
provision involves compensation ot a money bene6t, the undersigned parties agree to negotiate as

pat of the Agteemeflt in place of such deleted provision a substitute of compatable value thereto, and
in the event ofan impasse exceeding forty-five (45) days, eithet party hereto may submit the issue fot
final disposiuon, to arbiffatiofl by the Amedcan Arbitrauon Associatj.on pursuant to its rules, which
Association shall be empoweted to make an awatd of compatable value ot compensation as reasonably
implements the intent of the parnes undet the deleted provision.
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EFFECTIYE DATE:

This Agteement shall be effective on the 1st day ofldy,2019

ENTIREAGREEMENT:

t hln Dated: 6

This Agreement constitutes the fi.rll and complete agreement between the Board and the
Assistant Superintendent for Business and Operations and may not be altered, changed, added to,
deleted from, or modified except through the mutual written consent of the parues. 7.

BOARDAPPROVAL

TIls Agreement is subiect to approval by the Boatd of Education pusuant to a duly adopted
tesolution.

SUPERINTENDE,NT OF SCHOOLS CAROL STEIN

Dated;
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.I. SEVERABILITY:

24-




